
PROCEEDINGSOF THE COMMISSIONER OF COLLEGIATE EDUCATION
ANDHRA PRADESH :: MANGALAGIRI

Present : Sri. Dr.Pola Bhaskar., I.A.S.,

. Rc.No.01 / UGG.PF / 2023

Collegiate Education- Government and Private Aided Colleges-

Career Advancement Scheme - 9alling for online applications
from the eligible Lecturers / Librarians / Physical Directors for
CAS - January 2023 - Notification - Issued.

f .G.O..Ms.No.14 Education, dated : 20.02.2010.

2. G. O. Ms.No.38 Education (UEl)-Department, dated : 23.06.201'6.

3. Govt. Memo No. 15641/LIE /AL/2012,dated:07.02.2017.
4.Govt.Lr.No.%98/UE/ A1,/2017 Dated: 29.6.2017 with UGC

Regulations 201.6

5. G.O.Ms.No.14. HIGHER EDUCATION (LIE) DEPARTMENT
Dated:13.02.2019. 

***

Govlrnment vide G.O. second read above have issued orders

sub:stituti4g the appendix of G.O 1st read above, to that of UGC

Regulations 2010 and communicated the UGC Regulations, 2016 in the

letter 4th read.above. Further, in the reference 5th read above, orders

were issued i?nplementing UGC Regulations 2018 for awarding CAS

(Career Advancement scheme) to the Li:cturers, Physical Directors and

Librarians are one among all the Regulations to be implemented'

Therefore, while placing alt the above Government Orders issued

inthe references read above, the following notification is hereby issued

for the award of Career Advancement Scheme-Janaary 2023-to the

eligible Ldcturers/Physical Directors/Librarians to move from one AGP

to next AGPs and from one Academic Level to next Academic Level as

the case miy be in both the aforesaid UGC Regulations'

The schedule, procedure, promotion criteria's and eligibility

conditions for award of CAS . to the Lecturers/Physical

Directors/Librarians in both the Regulations are enclosed in the

notification. The online application for CAS is available in the C.C'E.,

Official Website.

The Principals of Government Degree Colleges/Correspondents of

Private Aided Colleges are here by instructed to communiiate the

notification to lhe Lecturers PDs/Libmrians and see that eligible

candidatesapply for CAS without fail.

P.T.O

Dt.'20.01..2023

Sub:-

Read:-



+

/2/
All the eli[iUte Lecturers/Physical Directors/Librarians are here by

instructed to go through the Notification and apply as directions therein.

The individuals who are eligible for CAS promotions as on

31..01.2023 are directed to aPPly for one (1) Pay Band/ Academic Level

only even though eligibte for further promotions in view of proposal for

isslue of CAS notifications in every six (6)months.

Further, the Principals /Correspondents of Private Aided Colleges

ars hereby instructed, after receiving the application in their log-in,

he/she hfs to verify the application of each individual in respect of

his/her eligibility for CAS and validate the application through online

and forward the validated application form to the Scrutiny Committee at

Zonal Level along with three(3) sets of verified and validated application

forms(Hard copies),updated Service Registers, and other relevant

documents.

* After scrutin y by the Zonal Level Committee, the application of

the eligible applicants will be placed before the Screening-Cum-

Evaluation Committee/Selection Committee for award of CAS

promotions, which will be published in the C.C.E., official website.

Encl: Notiiication (CAS - ]anuary 2023)

Sd/- Pola Bhaskar.
Commissioner of Collegiate Education

To
The Principals of Government Degree Colleges in the state.

The Correspondents of Private Aided Degree Colleges in the state.

The Principal of Private Aided Degree Colleges in the state.

Copy to CAO & AGO of this Office
Copy to. the Regional Joint Directors of Collegiate Edtrcatiory

Rajahmundry, Guntur & Kadapa.
CoFy forwarded to the Secretary, A.P. State Council of Higher Education

for favour of information.
Copy forwarded to the Registrars of all Universities Concerned.

Copy submitted to the Principal Secretary, Higher Education Dept,

Andhra Pradesh, Amaravathi
Spare.L.

/ /Trae Copy Attested/ /

{
I of te Education



Government of Andhra Pradesh
Commissionerate of Collegiate Education

Notification for the award of Career Advancement Scheme (January 2023)
for College Teachers-Lecturers/Principals/Physical Directors and

Librarians of Government Degree Colleges (GDCs) and
Private Aided Colleges (PACs)

(Annexure to Proceedings Rc.No. 01ruGC-PF/2023, dated:2O.01.2023)

Online applications are invited from all the eligible College Teachers

(Principals &Lecturers) ,Physical Directors/Librarians for Career
Advancement Scheme (CAS) who fulfills the eligibility conditions as on 31-
Ol-2023. The applicants are hereby instructed to apply for CAS by filling the

online application (Part I and Part II) available in the CCE Website duly
verifuing the eligibility conditions stipulated in the notification i.e., the

eligibility under UGC 2010 regulations and its subsequent amendments or
under UGC regulations 2018 whichever is applicable.

1. How to apply:

Step-l: Fill-up the basic details form (Part-I) and submit the data. On
successful submission of Part-I Basic Details Form, an

acknowledgement number will be generated.

Step-2: Use the Acknowledgement number for online Payment of
requisite registration and application fee.

Step-3: After successful payment of requisite fee, applicants are directed
to fiIl up CAS Application Form (Part-I!

Note: The applicants are informed to apply for one Pay Band/
Academic Level only. The applicants are not allowed to submit
separate applications for each Pay Band/Academic Level in view of
issuance of CAS notifications in every six months.

2. Fee Payment:

The applicants have to pay an amount ofRs. 1500/- fifteen hundred (Rs.

500/- as Registration fee and Rs. 1000/- as application fee) through the

gateway provided in the online application.
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3. Process:

log-in, have to veriff the application of each individual in respect of
hislher eligibility for CAS and validate the application online and
forward the validated application form to the Scrutiny Committee at
Zonal Level along with Three sets of verified and validated
application forms (Hard copies), Updated Service Registers, and other
necessary documents

eligible applicants will be placed before the Screening -Cum-
Evaluation Committee I Selection Committee.

will finally select the eligible candidates for CAS.

S.No. EVENT TENTATTVE
DUE DATES

0l Opening date of online application form in
CCE website

23-01-2023
(Mondav)

02
Closing date for Submission of online
Applications for CAS by the applicants

31-01-2023
(Tuesdav)

03
Verification and Validation of CAS
Applications by the College
Princ ip al s/C o rre spondents

0842-2023
(Wednesday)

04
Scrutiny by the Zonal Scrutiny Level
Committee

t5-02-2023
(Wednesday)

05

Selection by Screening Cum Evaluation
Committee/ Selection Committee and
submission of Reports along with the list of
Eligible Candidates for Award of CAS to the
Commissionerate ofCollegiate Education.

28-02-2023
(Tuesday)

5. Regarding the cases pending for promotions from one Academic
Level/Grade Pay to another Academic LeveVGrade Pay under the
Career Advancement Scheme provided under the UGC Regulations
2010 and its subsequent amendments, the teachers shall be given the
option to be considered for the promotion from one Academic
LeveVGrade Pay to another Academic LeveVGrade pay as per the
following:
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4. Timelines/ Schedule for the Award of CAS to the Eligible College
Teachers (Lecturers and Principals), Physical Directors and
Librarians.



(Q The teachers shall be considered for promotion from one Academic
Level/Grade Pay to another as per the CAS under Regulations 2018

OR

Option B: As per the UGC Regulations 2010 assessment with
relaxation specified in UGC Regulations 2018 (This

option can be exercised only within three years from the
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(b1 The faculty members shall be considered for the promotion from one
Academic Level/Grade Pay to another as per the CAS provided under
the UGC Regulations 2010 and its amendments with relaxation in the
requirements of Academic Performance Indicators (APt based
Pedormance Based Appraisal System (PBAS) upto the date of
notification of these Regulations. (UGC Regulation 2018 dated 18-07'
2018).

The relaxation in the requirements of Academic Performance

Indicators (API) based on Performance Based Appraisal System
(PBAS) upto the date of notification of UGC Regulation 2018 for the
promotion from one Academic LeveUGrade Pay to another under CAS
as provided in UGC Regulations 2010 and its amendments is defined as

under:

(i) Exemption from scoring under Category I, as defined in Appendix
III of said above mentioned UGC Regulations 2010 and its

amendments including University Grants Commission (Minimum

Qualifications for Appointment of Teachers and other Academic

Staff in Universities and Colleges and Measures for the Maintenance

of Standards in Higher Education) 14ft Amendment), Regulations,

2016, for faculty and other equivalent cadre positions.

(ii) Scoring in Category II and Category III for faculty and other
equivalent cadre positions shall be as provided in the UGC
Regulations 2010 with the following combined minimum API score

requirement for Category II and Category III taken together, as

mentioned in UGC Regulations 2018.

6. The teachers, whose promotion is due, shall select any one of the

following two options to assess themselves under the PBAS system
between the period from l8l7l20l8to 171712021.

Option A: As per the UGC Regulations 2018.

OR



date of notification of 2018
1717 t202r).

regulation, i.e. within

Option A or B can be exercised only for the CAS due within the period
of 181712018 to 17-07-2021 and those who get eligibility for CAS
before the date of notification of UGC Regulations 2018, i.e., 18-07-
2018 shall be regulated by UGC regulations 2010 and its subsequent
amendments.

7. The promotion under the CAS being a personal promotion to a teacher
holding a substantive sanctioned post, on his/her superannuation, the
said post shall revert back to its original cadre.

8. For the promotion under the CAS, the applicant teacher must be on the
roll and active service of the University/College on the date of
consideration by the Screening-cum-Evaluation Committee / Selection
Committee.

9. Requirement of completion of Orientation and Refresher cowses for
promotion due under CAS within the assessment period shall not be
mandatory up to 3l I 1212018.

10. i) If a candidate applies for promotion on completion of the minimum
eligibility period and is successful in assessment, the date of promotion
shall be from that of minimum period of eligibility.

ii) If, however the candidate finds that he/she would fulfills the CAS
promotion criteria at a later date and applies on that date and is
successful, his,trer promotion shall be effected from the date of the
candidate fulfilling the eligibility criteria.

iii) If he/she fails to succeed in first assessment, he/she has to be
reassessed only after one year. When such a candidate succeeds in the
eventual assessment his,/trer promotion shall be deemed to be one year
from the date of rejection.

11. The Promotion Criteria and Eligibility conditions for award of
CAS to the College Teachers/ Physical Directors/ Librarians as per
UGC Regulations 2010 and its subsequent amendments (UGC
Regulations, 2016 (4th Amendment)) :
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A. For Collese Teachers:

MINIMUM ACADEMIC PERFORMANCE AND SERVICE
REQTIIREMENTS FOR PROMOTION OF TEACHERS IN
COLLEGES AS PER APPENDIX.II . TABLE: III

S.No. Promotion
of
Teachers
through
CAS

Service requirement Minimum Academic
Performance Requirements
and Screening/Selection
Criteria

1 Assistant
Professor/
equivalent
cadres from
Stage 1 to
Stage2

Assistant Professor in
Stage l and completed
four years of service
with Ph.D. or five years
of service who are with
M.Phil / PG Degree in
Professional Courses
such as LLM, M.Tech,
M.V.Sc.,
M.D., or six years of
servicewho are
without Ph.D/ M.Phil /
PG Degree in
Professional courses

1iy Minimum cumulative API
scores using PBAS scoring
proforma developed by the
UGC as per the norns
provided in Table II (A).
(ii) One Orientation and one
Refresher / Research
Methodology Course of 213

weeks duration.
(u) Screening cum
Verification process for
recoflrmending promotion.

2 Assistant
Professor/
equivalent
cadres from
Stage 2 to
Stage3

Assistant Professor
with completed
service of five
years in Stage 2.

liy Minimum cumulative API
scores using the PBAS scoring
proforma developed by the
UGC as per the norms provided
in Table II(A)
1ig One course / programme
from among the categories of
refresher courses, methodology
workshops, Training, Teaching-
Learning-Evaluation
Technology Programmes, Soft
Skills development Programmes
and Faculty Development
Programmes of 213 week
duration.
(iii) Screening cum
Verification process for
recommending promotion.
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aJ Assistant
F.of"..o.
(Stage3) to
Associate
Froferro,
(Stage4)

Assistant
F.of"s.o.s with
ltnr"" years of
Iompleted service

[n Stage 3.

rrl Minimum cumulative API
scores using the PBAS
scoring proforma developed
by the UGC as per the norms
providedin Table II (A).
fi,t At least three publications
in the entire period as

Assistant Professor (twelve
years). However, in the case
of College teachers, an
exemption of one publication
may be given to M. Phil.
holders and an exemption of
two publications may be
given to Ph. D. holders.
(iii) One course / programme
from among the categories of
methodology workshops,
Training, Teaching-Learning
- Evaluation Technology
Programmes, Soft Skills
development Programmes
and Faculty Development
Programmes of minimum one
week duration.
(iv) A selection committee
process as stipulated in the
regulation and in Tables
rr(A).

4 Associate
Professor
(Stage
4) to
Professor
(Stage 5)

Associate Professor
with
three years of
completed
service in Stage 4. and
possessing a Ph.D.
Degree in the relevant
discipline.
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B. For Phvsical Directors:

MII\IMUM ACADEMIC PERFORMANCE AIID SERVICE
REQTIIREMENTS FOR PROMOTION OF PHYSICAL
EDUCATION CADRES IN T]NTVERSITIES AND COLLEGES

SI.N
o.

Promotion
of Physical
Education
Cadres
through
CAS

Service (as
prescribedby
the MHRI)
Notification)
requirement

Minimum Academic
Performance Requirements
and Screening/Selection
Criteria

1 Assistant
DPE/
College DPE
to Assistant
DPE (Senior
Scale) /
College
DPE (Senior
Scale)
(Stage 1 to
Stage2)

Assistant
DPE I
College DPE
completed
four years of
service in
Stage I with
Ph.D. or five
years of
service with
M.Phil. orsix
years of
servicewithout
Ph.D./ M.Phil

1q Minimum cumulative API scores
using PBAS scoring proforma
developed by the UGC as per the
norrns provided in Table V (A).
(ii) One Orientation and one
Refresher / Research Methodology
Course of 314 weeks duration.
16 Screening cum Verification
process for recofirmending
promotion.

2 Assistant
DPE (senior
scale) /
CollegeDPE
(senior scale)
to Deputy
DPE /
Assistant
DPE
(selection
grade) I
CollegeDPE
(selection
grade) (Stage
2 to Stage 3)

Assistant
DPE (senior
scale)
College DPE
(senior scale)
with
completed
service of
five years in
Stage 2

til Minimum cumulative API scores
using the PBAS scoring proforma
developed by the UGC as per the
nonns providedin Table V(A)
tiil One course / programme from
among the categories of refresher
courses, methodology workshops,
Training, Teaching-Learning-
Evaluation Technology Programmes,
Soft Skills development Programmes
and Faculty Development
Programmes of 314 week duration.
liii; Screening cum Verification
process for recommending
promotion.
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1J Assistant
DPE
(Selection
Grade)
/ College
DPE
(Selection
Grade)to
Deputy DPE /
College DPE
(Selection
Grade)(Stage
3 to Stage 4).

Assistant
DPE
(Selection
Grade) /
College DPE
(Selection
Grade) with
three yearsof
completed
service in
Stage 3.

til Minimum cumulative API scores
using the PBAS scoring proforma
developed by the UGC as per the
norrns providedin Table V(A).
riil At least three publications in the
entire period as AssistanVCollege
DPE (twelve years). However, in the
case of College DPE, an exemption
of one publication may be given to
M. Phil. holders and an exemption of
two publications may be given to Ph.
D. holders.
liiiy Evidence of having

produced.teams / athletes
(iv) A selection committee process as

stipulated in theregulation and in
Tables V(A).

Note: The explanatory note provided for Table IIA for CAS for
teachers is also applicable for the Physical Director cadres as per the
API score specified for this cadre.

C. For Librarians:

MINIMUM ACADEI\{IC PERFORMANCE A}[D SERVICE
REQTIIREMENTS FOR PROMOTION OF LIBRARIATI
CADRES IN I]NI\TERSITIES AND COLLEGES AS PER
APPENDIX-III - TABLE Ix

Sl.No. Promotion of
Librarian Cadres
through CAS

Service (as
prescribed by
the MHRI)
Notification)
requirement

Minimum Academic
Performance
Requirements and
Screening/Selection
Criteria

1

Assistant
Lrbrartan/ College
Librarian to
Assistant Librarian
(Senior Scale) /
College Librarian
(Senior Scale)
(Stage 1 to Stage
2)

Assistant
Llbraianl
College
Librarian
completed four
years ofservice
in Stage 1 with
Ph.D. or five
years of

(i) Minimum API scores
using PBAS scoring
proforma developed by the
university as per the norms
provided in Table VIII (A)
of Appendix III for
Librarian cadres in
universities and for college
Librarian cadres.
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service with
M.Phil. or six
years of
service without
Ph.D./ M.Phil

(II)One Orientation and one
Refresher Course of 314 weeks
duration
(iii) Screening cum Verification
process for recommending
promotion.

2 Assistant Librarian
(senior scale) I
College Librarian
(senior scale) to
Assistant Librarian
(selection grade) I
College Librarian
(selection grade)
(Stage 2 to Stage
3)

Assistant
Librarian
(senior scale)
/ College
Librarian
(senior scale)
with
completed
serviceof five
years in Stage
2

(D Minimum API scores
using the PBAS scoring
proforma developed by
University as per the norms
providedin Table VIII (A) of
Appendix III for Librarian
Cadres in universities and for
college librarian cadres.
(ii) Additionally, two
refresher courses, for a
minimum periodof 3 to 4
week duration to have been
undergone during the
assessment period.
(iii) Screening cum
Verification process for
recommending promotion.

3 Assistant Librarian
(Selection Grade) /
College
Librarian
(Selection
Grade)
To Deputy
Librarian / College
Librarian(Selection
Grade)(Stage 3

to
Stage 4)

Deputy
Librarian I
Assistant
Librarian
(Selection
Grade) /
College
Librarian
(Selection
Grade) with
three years of
completed
service in
Stage 3.

(i) Minimum API scores using
the PBAS scoring proforma
developed by university as per
the norms providedin Table VIII
(A) of Appendix III. Three
publications over
twelve years. In Colleges, an
exemption of one publication
will be given to M. Phil holders
and two publications to Ph.
D. Holders.
(iD Additionally one
course/training under the
categories of Library
automation i Analytical
tool Development for
academic documentation.
(iii) A selection committee
process as stipulated in the
Regulation and in Table
vrrr (A)
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Note: The explanatory note provided for Table IIA for CAS for

teachers is also applicable for the Librarian cadres as per the API
score specified for this cadre.

12,ThePromotionCriteriaandEligibilityconditionsforawardof
cAS to the college Teachers/ Physical Directors/ Librarians as per

UGC Regulations 2018:

MINIMIIM ACADEMIC PERFOR]VIANCE AND SERVICE

REQTTIREMENTS FOR PROMOTTON OF COLLEGE
TEACHTRS AS PER PARA 2.9 ( B ) OF PART-II OF THE
ANNEXURE TO THE G.O.MS. NO. 14, HIGHER EDUCATTON
(UE-ID DEPARTMENT, DATED 13.02.2019.

CAS For College Teachers:

Promotion
Criteria

EligibilityStages of
Promotion

st.
No.

(i) He/she gets

'satisfactory'or
'good' grade in
the annual
performance
assessment
reports of at
least
three/four/five
of the last
four/five/six
years of the
assessment
period as the
case may be, as

specified in
Appendix II,
Table l, and;

(ii)The
promotion
is
recornmend
ed by the
screerun

1 ). Assistant Professors
who have completed four
years of service and
having a Ph.D.degree or
hve years of service and
havingaM.Phil./PG
Degree in Professional
Courses, such as LLM,
M.Tech.,M.V.Sc., M.D.,
or six years of service for
those
withoutPh.D.,M.Phil./ PG
Degree in Professional
courses.

2).Attended one

Orientation course of 2 I
days' duration onteaching
methodology; and
Any one of the following:
Completed one Refresher /
ResearchMethodology
Course

OR
two of the followinAn

I Assistant
Professor
Academic Level
l0 to Assistant
Professor (Senior
Grade) Academic
Level 11
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Workshop, Syllabus Up-
gradation Workshop,
Training Teaching-
Learning- Evaluation,
Technology Programmes
and Faculty Development
Programmes of at least
one week (5 days)
duration,

OR
Completed one MOOCs
course (with e-certification)
or development of e-
contents in four-quadrants
/ MOOC's course during
the assessment

cum-
evaluation
committee

II Assistant
Professor (Senior
Scale) Academic
Level 11 to
AssistantProfessor
(Selection Grade)
Academic Level
t2

(i)Assistant Professors who
have completed five years
of service in Academic
Level I l/Senior Scale.

(ii)Any two of the following
in the last five years of
Academic Level-l 1/ Senior
Scale: Completed
courses/programmes from
among the categories of
Refresher

Courses/Research
Programmes/ Faculty
Development Programmes
of at least two weeks (ten
days) duration (o.
completed t'wo courses of at
least one week (five days)
duration in lieu of every
single course/programme of
at least two weeks (ten days)
duration); or completed
MOOCs course in the
relevant subject (with e-
certification); or
Contribution towards

(i) The teacher
gets
'satisfactory' or
'good' grade in
the annual
performance
assessment
reports of at
least four of the
last five years of
the assessment
period, (as
prescribed in
Appendix
II,Table 1) and

(iD The
promotion is
recommended
by the
Screening-
cum-
evaluation
committee.
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development of e-conten

4-quadrant (at least one

quadrant) minimum of 10

modules of a

course/contribution towards

development of at least 10

modules of MOOCs

course/ contribution
towards conducting of a

MOOCs course during the

of assessment.

tin

(i)He/she gets a

'satisfactory'or
'good' grade in the

annual
performance
assessment rePorts

of at least two of
the last three Years
of the assessment

period as

prescribed in
Appendix II, Table

1, and

(ii)The promotion
to the post of
Associate
Professor is

recofllmended bY

theselection
committee in
accordance with
these Regulations

service in Academic Level

l2iSelection-Grade.

2).APh.D. degree in subject

relevant /allied/relevant
discipline.

3)Any one of the following
during the last three Years:

completed one course

/programme from amongst

the categories of Refresher

Courses/ MethodologY
WorkshoP/SYllabus UP-

gradation WorkshoP/
Teaching- Leaming-
Evaluation TechnologY

Programme/ FacultY

Development Programme of
at least two weeks (ten daYs)

duration (or comPleted two

courses of at least one week

(five daYs) duration in lieu of
every single
course/progralnme
two weeks (ten daYs)

duration);
or

completed one MOOCs

Assistant whoSSOTProfe1 )
ofthreeetedhas yearscompl

course with e- certification

of at least

Assistant Professor
(Selection
Grade/Academic
Level 12) to

Associate Professor
(Academic Level
13A)

m
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or
contribution towards
development of e-contents in
4-quadrant(at least one
quadrant) minimum of 10

modules of a
course/contribution towards
development of at least 10

modules of MOOCs course/
contribution towards conduct
of a MOOCs course during
the period of assessment.

Associate Professor
(Academic Level
13,A) to Professor
(Academic Level
t4)

2)A Ph.D. degree in subject
relevant/al1ied/relevant
discipline.

4)A minimum of 110
Research Score as per
Appendix II, Table 2

(i)The teacher gets
'satisfactory'or
'good' grade in the
annual
performance
assessment reports
of at least two of
the last three years

of the assessment
period, as per
Appendix II, Table
I and at least 110

research score as

per Appendix II,
Table 2.

(ii)The promotion
to the post of
Professor is
recommended by
selection
committee
constituted in
accordance with
these Regulations.
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who have completed three
years of service in Academic
Level 13,A'.

3)A minimum of l0 research
publications in peer-
reviewed or UGC-listed
joumals out of which three
research papers shall be
published during the
assessment period.



CAS for Physical Directors:

sl.
No.

Stages of
Promotion

Eligibility Promotion
Criteria

I College Director
of Physical
Education and
Sports (Academic
Level 10) to
College Director
of Physical
Education and
Sports (Senior
Scale/Academic
Level 11)

(i) He/she has completed four
years of service with a Ph.D.
degree in Physical
Education or Physical Education
& Sports or Sports Science or
five years of
service with an M.PhiI. degree
or six years of service for those
without an M.Philor Ph.D.
degree.

(ii) He/she has attended one
Orientation course of 2l days'
duration; and

(iii) He/she has done any one of
the following:
(a)Completed Refresher /
Research Methodology Course/
workshop, (b)Training
T e aching-Learning-Evaluation
Technology Programme/
Faculty Development
Programme of at least 5 days
duration and
(c) Taken/developed one
MOOCs course (with e-

certification).

(i) He/she gets a
'satisfactory'or
'good' grade in
the annual
performance
assessment
reports of at least
three/four/five of
the last
four/five/six
years of the
assessment
period as the case

may be, as

specified in
Appendix II,
Table5; and
(ii) The
promotion is
recommended by
a screening-cum-
evaluation
committee.

II College Director
of Physical
Education and
Sports (Academic
Level 11) to
College Director
of Physical
Education and
Sports (Senior
Scale/Academic
Level 12)

1) He/she has completed five
years ofservice in that grade.

2) He/she has done any two of
the following in the last five
years: (i)Completed one course /
programme from among the
categories of refresher courses,
research methodology
workshops,
( i i) Teaching- Learning-
Evaluation Technology

(i) He/she gets a
'satisfactory'or
'good' grade in
the annual
performance
assessment
reports of at least
four out of the
last five years' of
the
assessment
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Programmes i Faculty
Development Programmes of at
least two weeks (ten days)
duration, (iii)Completed two
courses of at least one week(five
days) duration in lieu of every
single course/programme of at

least two weeks (ten days)
duration), ffid
(iv) Taken/developed one
MOOCs course in the relevant
subj ect (with e-certification).

period as

specified in
Appendix
II,Table 5, and;
(ii). The
promotion is
recofirmended by
a screening-cum-
evaluation
committee .

III College Director
of Physical
Education and
Sports (Academic
Level 12) to
College Director
of Physical
Education and
Sports (Senior
Scale/Academic
Level 13A)

1) He/she has completed three
years of service.
2) He/she has done any one of
the following during last three
years: (i)Completed one course /
prograrnme from among the
categories of Refresher Courses,
Research Methodology
Workshop, (ii)Teaching-
Learning- Evaluation
Technology Programmes /
Faculty Development
Programmes of at least two
weeks (ten days) duration (or
completed trvo courses of at
least one week (five days)
duration in lieu of every single
course/progmrnme of at least
two weeks (ten days) duration),
(iii) Taken / developed one
MOOCs course in relevant
subject (with e-certification).

(i) He/she gets a
'satisfactory'or
'good'grade
performance
assessment
reports of
at least two out of
the last three
years of the
assessment
period as

specified in
Appendix
II,Table 5, and;
(ii) The
promotion is
recommended by
a selection
committee
constituted as per
these Regulations
on the basis of
the interview
performance.

ry College Director
of Physical
Education and
Sports (Academic
Level 13,A.) to
College Director
of Physical

2) He/she has done any one of
the following during last three
years: (i)Completed one course /
programme from among the

(i) He/she gets a
'satisfactory'or
'good'grade
performance
assessment
reports
of at least two out
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1) He/she has completed three
years ofservice.



Education and
Sports (Senior
Scale/Academic
Level 14)

categories of Refresher Courses,
Research Methodology Workshop,
(ii)Teaching- Learning-Evaluation
Technology Programmes / Faculty
Development Programmes of at
least two weeks (ten days) duration
(or completed two courses of at
least one week (five days) duration
in lieu of every single
course/prograrnme of at least two
weeks (ten days) duration), (iii)
Taken / developed one MOOCs
course in relevant subject (with e-
certification).

3) Evidence of organising
competitions and coaching camps
of at least two weeks'
duration.

4) Evidence of having produced
good performance of
teams/athletes for
competitions like
state/nationaVinter-
university/combined university,
etc.

5) A Ph.D. in Physical Education
or Physical Education and Sports
or Sports Science.

of the last three
years of the
ASSCSSMCNT

period as

specified in
Appendix
II,Table 5, and;
(ii) The
promotion is
recornmended by
a selection
committee
constituted as per
these Regulations
on the basis of
the interview
performance.

CAS for Librarians:

sl.
No.

Stages of
Promotion

Eligibility Promotion
Criteria

I College Librarian
(Academic level
10) to
College Librarian
(Senior Scale
/Academic level
11)

(1)An Assistant Llbranan/ College
Librarian who is in Academic Level
10 and has completed
four years of service having a Ph.D.
degree in Library Science/
Information Science/
Documentation Science or an

equivalent degree or f,lve years' of
experience, having at

(i) He/she gets a
'satisfactory'or
'good' grade in
the annual
performance
assessment
reports of at
least
three/four/five
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least a M.Phil. degree, or six years of
service for those without a M.Phil or a
Ph.D. degree.
(2) He/she has attended at least one
Orientation course of 2l days'
duration; and
(3) Training, Seminar or Workshop on
automation and digitalisation,
maintenance and related activities, of
at least 5 days, as per Appendix II,
Table 4.

out of the last
four/five/six
years
of the
assessment
period as the
case may be as

specified in
Appendix II,
Table
4, and
(ii) The
promotion is
recommended
by a screening-
cum-evaluation
committee.

II College Librarian
(Academic level
1l) to College
Librarian (Senior
Scale /Academic
level 12)

1) He/she has completed five years of
service in that grade.

2) He/she has done any two of the
following in the last five years:

(i) Training/S eminar/IVorkshop/C ours e

on automation and digitalisation,
(ii)Maintenance and other activities as

per Appendix II,Table 4 of at least two
weeks (ten days) duration or
completed two courses of at least one
week (five days) duration in lieu of
every single course/programme of at
least two weeks (ten days) duration),
(iii) Taken/developed one MOOCs
course in the relevant subject (with e-
certification), or
(iv) Library up-gradation course.

(i) He/she gets a
'satisfactory'or
'good' grade in
the annual
performance
assessment
reports of at
least four out of
the last five
years of the
assessment
period, as

specified in
Appendix II,
Table 4, and;
(ii)The
promotion is
recommended
by u screening-
cum-evaluation
committee.

m College Librarian
(Academic level
12) to College
Librarian (Senior
Scale /Academic

1) He/she has completed three years of
service in that grade.
2) He/she has done any one of the
following in the last three years:
(i)r eminar/IVorkshop/C ours e

(i) He/she gets a
'satisfactory'or
'good' grade in
the annual
performance
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level 13A) on automation and digitahzation,
(ii)Maintenance and related activities
as per Appendix II,Table 4 of at least
two
weeks' (ten days) duration,
(iii) Completed two courses of at least
one week (five days) duration in lieu
of every single course/programme of
at least two weeks (ten days)
duration), (iv) Taken/developed one
MOOCs course in the relevant subject
(with e-certification), and
(v) Library up-gradation course.

assessment
reports of at
least two out of
the last three
years of the
assessment
period, as

specified in
Appendix II,
Table 4; and
(ii) The
promotion is
recoflrmended
by a Selection
Committee
constituted as

per
these
Regulations on
the basis of the
interview
performance.

IV College Librarian
(Academic level
l3A.) to College
Librarian (Senior
Scale /Academic
level 14)

1) He/she has completed three years of
service in that grade.
2) He/she has done any one of the
following in the last three years:
(i ) Training/ S eminar/TVorkshop/C ours e

on automation and digitalization,
(ii)Maintenance and related activities
as per Appendix II,Table 4 of at least
two
weeks' (ten days) duration, (iii)
Completed trvo courses of at least one
week (five days) duration in lieu of
every single course/programme of at
least two weeks (ten days) duration),
(iv) Taken/developed one MOOCs
course in the relevant subject (with e-

certification), and (v) Library up-
gradation course.

3) Evidence of innovative library
services, including the integration of
ICT in a library.

(i) He/she gets a
'satisfactory'or
'good' grade in
the annual
performance
assessment
reports of at
least two out of
the last three
years of the
assessment
period, as

specified in
Appendix II,
Table 4; and
(ii) The
promotion is
recoflrmended
by a Selection
Committee
constituted as

18 of 19



4) A Ph.D. Degree in Library Science/
Information Science/Documentation
/archives and Manuscript- Keeping.

per
these
Regulations on
the basis of the
interview
performance.

Sd/- Dr.Pola Bhaskar
Commissioner of Collegiate Education
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